11]






at
il.

to
nd
Id
ng

1

od;
-
ad

e
ey
1't
d

8T

of

-

N

.
-

By Dan Rotienberg

We've finally found a point on
which all six of Philadelphia’s de-
clared mayoral candjdates agree, As
luck would have it, it's g point on
which all six are mistaken.

All six candidates believe that the
most important issue facing the next
mayor is jobs. They believe this be-
cause their polis tell them —correct
ly. no doubt — that right nov jobs
are the major concern of most Phija.
delphians. If the polls reported 1hat
the most pressing concern of Phijg.
delphians is improving their sex
lives, then the Number One issue g
the campaign would be sex instead of
Jjobs. And in terms of direct impac,
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the two Democratic
candidates, at least, have so far pre-
occupied themselves with genuinely
silly arguments about jobs. Goode's
supporters blame Rizzo for the 90,000
jobs that left Philadelphia during
Rizzo's eight years as mayor, Rizzo's
supporters blame Goode for the
39,000 jobs that left Philadelphia dur-
ing Goode's three years as the city’s
managing director.

To me, these statistics suggest that
when it comes to jobs, a change in
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re a false issue in the city race

employers  with financial induce-

city administrations means nothing.
But the campaigners see things dif
erently.

Riz2z0 says we wouldn't have jost so
many jobs during his tenure if it
hadn’t been for the winding down of
the Vietnam War. Goode's finance
chairman, R. Stewart Rauch, says we
waouldn't have lost so many jobs dur-
ing Goode’s tenure had it not been
for “the severe national recession®
of the 1980s.

The implication from both camps
(and the Repubtican candidates as
well)'is clear: Vote for our man and
he'll dramatically improve Philadel-
phia's empioyment picture, 1 ‘e for

the mayor of Philadelphia can dy [

only slightly more about jobs than |

he can do about sex.

This is so because the attraction —
or departure — of jobs depends pri-
marily on economic, sociological and
demographic factors beyond the con-
trol of a mere mayor, no matter hopw
capable. When a company chooses a
location, it does so on the basis of its

considers the cost and availability of
space and labor, the quality of the
local labor pool and the location’s
access to the company's suppliers
and customers. -
Other factors come into play too, of
course — {ncluding any inducement
the local government can offer. But
{ a company cannot operate here at

aximum profitability, it will seek a
ome elsewhere, no matter how
any tax abatements or low-interest
ipans a mayor offers. In such a situs-
tion, the mayor canr no more attract
jogs than he can lasso a truck with a
strfng.

vertheless, Democratic candi-
date Wilson Goode recently an-
nourced that 25 mayor he wil]
launch a major program te retrain
Philadetphia’s unempioyed industri-
al workers in order to make them
more attractive to potential employ-

ability 0 function there profitably: It |

ers. Goode also said he would esta

lish o loaninterest lome coaco oo .
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our opponent and employers will
fiee the city.

No thinking person believes any
such thing. That goes for the candi-
dates themsejves, A mayor shouid be
concerned about jobs, and jt's good
that the candidates do care. But a
mayor's effectiveness involves a real-
istic grasp of what he can and cannot
4o about a probiem,

My vote goes to the first candidate
to admit that jobs are a probiem
beyond his control {f he focuses his
atlentions elsewhere once he's in of-
fice, maybe he'll really accomplish
i-;melhing instead of chasing rain-

ws.
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